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DARKAN PRIMARY SCHOOL 

2018 Annual Report 

An Independent Public School 
Established 1908 



We strive for Excellence 

We always try to be the best we can be 

We are Thinkers 

We see something – We do something 

We are Carers 

We look out for others 

Striving for  

EXCELLENCE 
Showing  

INITIATIVE 
Being  

CONSIDERATE 
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Our School Our Values 

The implementation of the Western Australian Positive Behaviour Support (WAPBS) and the creation of our three school expectations: Striving for Excellence, 

Showing Initiative and Being Considerate has provided us with a shared language to reinforce and acknowledge positive behaviours in our school. 
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Darkan Primary School has been providing quality education to the children of our community since 1908.  We are proud to be recognised as an Independent Public School in 
2014, offering a comprehensive and personalised education to your children, now and into the future.  
 
Our vibrant and unique rural primary school is located within a progressive farming community. We pride ourselves on offering your children an environment that is safe, 
nurturing and respectful, which promotes the social, physical, emotional and creative growth opportunities for everyone in our school.   
  
Our vision  is to cultivate your children’s skills and abilities to persevere as lifelong learners and to become valued members of any community.  
 
Our core purpose is to lead your child to achieve success in their schooling.  We value every child as an individual, supporting them to improve and reach their potential, taking 
pride in our unique ability to cater for their specific learning needs and to follow their learning journeys, not just through primary school, but into high school and university.  
  
The high expectations we have of ourselves and your children are a precondition for our school’s improvement success.  
  
As a small school, one of our greatest benefits is our long serving and stable staff. Our staff know your children, your family and your extended support networks.  Our deeply 
connected team positively collaborate with a shared sense of responsibility for the progress of every child in our school.  
 
All staff at Darkan Primary School are truly dedicated to our school, and are commended for the time, effort and willingness to go above and beyond for your children.  

Our School 
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We have continued to review and refine our school targets to ensure that working towards them comes first in everything we do.   We 
have become highly attuned in our knowledge about the data we want to collect and how we in turn use that data to effectively identify 
the needs of your children and assist us in our planning to drive improvements in teaching and learning, your child’s achievement and our 
school improvement Our continuous and rigorous school self-assessment schedule has been central to this process. 

Using teacher judgement, systemic testing and standardised assessments we measure student achievement and progress. 

What are we seeking to achieve? How well are we doing? How can we improve? 

All data, whether it be related to student achievement or school operations is assessed via the Disciplined Dialogue process.   

What do we see in the data? Why are we seeing what we are seeing? What, if anything,  should we do about it? 

Through this we regularly review our progress and act upon improvement strategies. 
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Success for All Students We strive for EXCELLENCE and COMMIT to continual school improvement. 

2018-2020 School Business Plan Targets 
Achievement of Targets 

Target met Progressing Target not met 
Set an upward trend in the percentage of students with moderate, high and very high progress 

in NAPLAN through 2018 – 2020. 

Year 3 Grammar & Punctuation 

Year 5 Numeracy, Reading 

Year 3 Numeracy, Writing 

Year 5 Writing, Spelling  

Year 3 Reading, Spelling 

Year 5 Grammar & Punctuation 

Decrease the percentage of student who achieve below the minimum standard against WA 

Public School in all areas in NAPLAN. 

Year 3 Numeracy, Reading, Writing, 

Grammar & Punctuation 

Year 5 Numeracy, Reading, Writing, 

Spelling 

Year 5 Grammar & Punctuation Year 3 Spelling 

Increase the school’s performance against WA public schools in the 2018 – 2020 NAPLAN testing 

period 

Year 3 Numeracy, Writing, Grammar & 

Punctuation 

Year 3 Reading 

Year 5 Numeracy, Reading, Writing, 

Grammar & Punctuation 

 Year 3 Spelling 

Year 5 Spelling  

Increase the percentage of students who achieve in the top bands against WA Public Schools in 

all areas of NAPLAN 

Year 3 Numeracy, Spelling, Grammar & 

Punctuation 

Year 3 Reading 

Year 5 Grammar & Punctuation  

Year 3 Writing 

Year 5 Numeracy, Reading, Writing, Spelling 

Maintain and improve the performance of students in each year level of ACER PAT (Progressive 

Achievement Tests) Reading Comprehension, Punctuation and Grammar & Spelling and 

Mathematics through 2018 – 2020. 

Year 4, 5, 6 Spelling  

Year 3, 5, 6 Reading Comprehension 

Year 2 – 6 Maths 

Year 6 Reading Vocabulary 

Year 4 Reading Comprehension 

Year 4, 5, 6 Grammar & Punctuation 

Year 3, 4, 5 Reading Vocabulary 

Maintain and improve the performance of students in each year level on the Westwood Basic 

Facts assessment through 2018-2020. 

Year 4, 5, 6 Spelling  

Year 2, 3, 5, 6 Reading Comprehension 

Year 2 – 6 

Year 6 Reading Vocabulary 

Year 4, 5, 6 Grammar & Punctuation 

Year 1 Reading Comprehension 

Year 3, 4, 5 Reading Vocabulary 
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Success for All Students We strive for EXCELLENCE and COMMIT to continual school improvement. 

2018 Success & Celebrations 
Through the allocation of time (one day a week) for our numeracy leader to work with staff, we were able to support our teachers to further improve their mathematics 
teaching and learning.  We continued to focus upon the structure of mathematics lessons and used peer observations to provide feedback to each other. Teachers set 
their own target areas for improvement and worked with our numeracy leader to implement these into the classroom. 
Our guided reading program has continued to grow from strength to strength, with our Principal continuing to provide in class support.  Our upgraded Library has 
encouraged a new found passion for reading.  Our students love utilising the abundant resources in this space. 
Students have demonstrated increased confidence in their writing and we attribute this to the implementation of both the Talk 4 Writing and Seven Steps for Writing 
Success programs.  These programs are providing our students with specific strategies and tools to help them with their writing and they now foster enjoyment for 
writing. 
Our high degree of interrogation and analysis of our data sets through the disciplined dialogue process has continued to see our teachers make improvements to their 
learning plans for their students, ensuring they capture the needs of all students.  We easily identify students requiring differentiation and support them with their 
learning.  We can very easily share student growth with the student as well as their parents, Students have used this information to set their own learning goals, taking 
ownership and greater responsibility for their learning. 
We have built up our Digital Technologies resources and the allocation of time to a specialist teacher to support staff in this learning area. A comprehensive 
Technologies plan has now been developed, which has also supported our transition to NAPLAN online for 2019. 
 
 

In 2019… 
We want to: 
• Ensure our reading resources support the explicit teaching of phonics and support our support synthetic phonics program in the Early years through the purchase of 

decodable texts 
• Encourage home reading and our mastery folder program through the reinvigoration of the volunteer & community members morning reading program 
• Embed specialist support programs such as MacqLit and MiniLit for identified students experiencing difficulty with literacy 
• Build upon the use of tool kits to support students to develop success criteria and targeted goal setting 
• Give students greater responsibility to set their own goals by using the Brightpath rulers 
• Investigate professional learning and resources to support the explicit teaching and learning of grammar and punctuation 
• Continue to allocate time to our numeracy leader to provide ongoing support and professional learning to our staff. 
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High Quality Teaching & Leadership We use INITIATIVE and COLLABORATE towards continual school improvement. 

2018 Success & Celebrations 
In 2018 all teachers continued to take on a leadership role in one area of the Curriculum.  Team work has continued to be a priority as we worked together to become an even stronger professional 
learning community. 
 
We have refined our understanding of the expected growth and progress for our students, narrowing down targets and communicating this clearly to our parent community at the completion of our 
Term 4 assessment schedule. Our Disciplined Dialogue process is now embedded into our interrogation of data and provides our staff with clear direction for us to follow to continue our improvement 
journey. 
 
Two staff members joined our Principal in attended a Professional Learning Masterclass with renowned Victorian Research, Vic Zbar.  This provided us with an opportunity to review our current school 
practices, confirm we are on the right track and plan our strategic direction. 
 
We have developed our Student Leaders and continued our work with developing their leadership skills and abilities.  All 5 of the Year 6 students took on a leadership role for 2018 in the following 
capacities: School Captain, Wheatbelt Faction  Captain and Vice-Captain: Forest Faction Captain and Vice-Captain.  Together with our Year 6 classroom teacher, our Student Leaders attended the 2018 
GRIP conference in Albany. 

Staff 
Numbers 
 FTE by 
1.2 to 10.1 

Student 
Numbers 
= 89 

13 females 
& 2 males 
on staff 

2018-2020 School Business Plan Targets 
Achievement of Targets 

Target met Progressing Target not met 
• Achieve and maintain each year a score of 4 in all 5 domains of the Professional Learning Team Framework. 
• All teachers to demonstrate growth in their teaching practice as noted through Performance Management and Development 

Meetings and measured against the AITSL Professional Standards for Teachers. 

Median Age  
 by 1.3 
years to 
48.9 years 

Workforce Profile Analysis 

In 2019 … 
Our main focus to further develop our high quality teachers is for us to develop and implement a whole school instructional model.  This will complement our 
highly developed whole school curriculum area plans that already provide consistent and connected practice throughout our school. 
 
As a Professional Learning Community we want to conduct an audit and use the data to set goals for our own improvement and see how we can further grow 
and develop as a team. 
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Building Relationships & Partnerships 
We are CONSIDERATE and CONNECT with our community to  

support continual school improvement. 

Julie Ann Evans, School Chaplain 
I am entering my fourth year as Chaplain at Darkan Primary School 
working 3 days/fortnight. My role is to offer emotional and social 
support not just to the students but also to the wider school community. 
The focus has been on building relationships. Building trust, friendship, 
resiliency skills and confidence in the individual. This means coming 
alongside students in classroom sometimes in small groups (such as 
guided reading) or one to one support. 
At recess and lunch I mix with the children in playground or activities in 
my office that help build resilience and focuses on conflict resolution 
etc. 
This has included: 
• occasional cooking (emphasis on cooperation, sharing and less on 

culinary skills) 
• contributions to newsletter 
• offering support to individual staff, students, families and wider 

school community as needs arise 
• Offer of Strong Relationships course in Term 2 and Term 3 for 

parents and caregivers. This focuses on self-care, relationship styles, 
stress management, conflict resolution and resiliency 

• attending sporting and social events or camps as much as is 
practicable 

2018 Success & Celebrations 
Two staff members and a member of the P&C attended the Positive Schools Conference. 
Attendance at this premier positive education, mental health and wellbeing conference enabled 
the participants to learn about how we can continue to ensure that our children have a sense of 
belonging, are engaged with their learning and feel proud to be a part of a positive school.  
 
We further developed our School Wide Positive Behaviour Expectations to be more explicit for 
our students, this was reinvigorated with new posters displayed around the school and in 
specific locations.  We developed a staff expectation matrix to help manage our professional 
expectations and personal wellbeing.  This was well received by our staff and continues to be a 
high priority to ensure we are a highly developed team, committing to our school vision, 
connecting with each and collaborating respectfully. 

In 2019… 
We want to use the data we have gathered from the ACER Social-Emotional Wellbeing Survey 
to set clear goals for improvement. We want to use the Australian Student Wellbeing 
Framework and School Wellbeing Check as an additional source to measure and track our 
wellbeing journey and growth.   
 
Work with the Shire of West Arthur to develop a Youth project, which will be of benefit not just 
for the children in our school, but also the high school children in our community. 



2018 National School Opinion Survey 

What do we see in the data? What do we see in the data? What, if anything, will we do about it? 

PARENT SURVEY 

Only 12 responses out of an initial 

outlay of 45 

The highest number of responses came 

from Pre-Primary. 

4 top areas 

• The school has a strong relationship 

with the community. 

• My child feels safe at this school. 

• The school is well maintained. 

• I can talk to my child’s teachers about 

my concerns. 

Comments – even better if: 

• Perception of behaviour management 

Bottom 4 areas: 

• Student behaviour is well managed 

• The school takes parents’ opinions 

seriously  

• My child’s learning needs are being 

met at this school. 

• I am satisfied with the overall 

education achieved at this school. 

Comments – what’s working well: 

• Inclusion of all children 

• Staff 

• Some answers could have 

‘disagree’ due to not knowing 

what the questions were really 

asking 

• You cannot please all the people 

all of the time. 

• Lack of understanding and 

tolerance of different students’ 

behavioural needs 

 

• Working with the School Board to positively promote the good things happening in our school. 

• More parent information evenings 

• Snap shots and photos sent directly to parents via apps, see saw. 

• Share more with parents the hard work staff are doing and putting in to planning and teaching so 

that children achieve their best and given every opportunity  

• Openly celebrate how good our school is and all we have to offer the children in it 

• Focus less upon the negative comments and responses by a select few of our parent community. 

• Address in the next newsletter the themes of concerns.  What will we do about them? 

• Send out questions via seesaw or alternative means in a small number to engage more parents. 

• Offer an incentive for parents to complete the survey. 

• Look at having a 4-point answering scale next time so we do not have people sitting in the 

middle of neither agree/disagree. 

STUDENT SURVEY 

13 responses only 

Top areas: 

• I can talk to my teachers about my 

concerns. 

• I feel safe at my school. 

• My school is well maintained. 

• My teachers expect me to do my best. 

• I like being at my school. 

• My teachers care about me. 

Comments – even better if: 

• More play time More sport 

Bottom 3 areas: 

• Student behaviour is well managed 

at this school. 

• My teachers provide me with useful 

feedback about my school work. 

• My school takes students’ opinions 

seriously 

Comments – what’s working well: 

• School is well maintained 

• Lots of fun things to do 

• Students not understanding the 

question 

• Students not completing the 

survey in good faith 

• Kids being kids 

• Engage students more in what the questions are asking – discussion prior to taking the survey 

explain questions etc and what we actually are asking them to tell us. 

• Encourage students to be open and honest without being silly. 

• Ask children for more ideas about how we can improve that are sensible and things they could 

have input into changing 

2018-2020 School Business Plan Targets 
Achievement of Targets 

Target met Progressing Target not met 
• Maintain and improve the partnerships our school develops with community organisations and outside agencies during the 

course of the Business Plan 
• In the period 2018 – 2020 cultivate a shared understanding of wellbeing and how this supports effective teaching and learning.  
• Positive trend in the National School Opinion Survey for parents, staff and students through 2018 – 2020. 

Building Relationships & Partnerships We are CONSIDERATE and CONNECT with our community to support continual school improvement. 



School Board Chair Report - Neil Gallegos 
The school board consists of a mix of teachers, parents and community members who provide feedback and advice on the operation of the school.  We are 
there to represent the community as stakeholders with an interest in ensuring the school reflects the values of the community and successfully educates our 
children.   
 
This year the board has had input into the following: 

• Our new school logo 
• Our new T-shirt design  
• Our 2018-2020 business plan targets 
• Drafting and analysis of the results of the National School Opinion Survey  
• Review of the operating costs and budget 
• Discussions around class structures for 2019 
• The analysis and presentation of student achievement data – (Starting Points, NAPLAN, & PAT tests) 

 
The analysis and presentation of student progress data is something we often review and discuss and is something that we are all passionate about.   It may not 
be immediately obvious that this testing is happening or that the results are so comprehensively analysed and acted.  On the board we see the amount of time 
and effort that goes into this and has led to additional information that was included with reports.  The board would welcome feedback on what you would like 
to see in the future and would encourage you to speak with your child’s teacher if you would like to know more.   
 
This year Eloisa was nominated as WA primary principal of the year and shortlisted as one of four finalists.  This is the highest level of recognition within the 
education system and to be a finalist is a reflection of Eloisa’s skill, enthusiasm and professionalism.  While this was this was recognition of her personally, I 
think she would be the first to admit that individual success does not come without the support of a dedicated and talented staff, an engaged community and a 
harmonious group of students.   Darkan should be proud to have a principal of her calibre at the school and in our association with her success. 
 
In 2018 the members of the board were Eloisa Goss, Sophie Brockway, Jaimee-lee Medlen, Melanie Ewen, Tim Harrington, Amy White, George Gray, and 
myself.  Mel and Jaimee’s terms on the board finished at the end of the year so I would like to thank them on behalf of the board for the for their time and 
contributions over their tenures.  Ryan Wilkie and Jane Neil-Smith will be joining the board from 2019.   
 
If you have any questions, concerns or suggestions that you would like the board to action please get in contact.  
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Every year your P&C President says to you “Wow! What a year!!” But this year I can legitimately say “Wow WHAT a year!” 
First and foremost is our amazing library upgrade. Our Special Projects committee comprising of Karlene Goss, Jodie King and Kim Warren, working closely with the school, worked tirelessly to research, 
organise suppliers to come for site visits and obtained quotes to get the best out of the funds raised for our new library. It is a much brighter, welcoming place for our children to learn and be inspired.  
We had many volunteers for this project and we, the P&C, would like to publicly acknowledge these people for their efforts. They went above and beyond to prepare our library for the makeover and to 
organise our library by sorting and re-shelving books. Rosalie Bunce, Pam Wales, Gary Bravery, Cindy Van Dyk and Julie Allen, thank you, your efforts are so appreciated by the parents of our school.  
 
Throughout the year, you have donated your baked goods to a variety of stalls including Sheepfest 2018, sports carnivals and school functions. You have also donated your time listening to children read, 
helping out in the classroom, rostering yourself on for canteen and for cake stalls. Our children are so lucky to have parents and community members who are willing to give up their time to help out.   
 
Another huge planning process that your P&C undertook was updating our school uniform. Kylie Whitaker donated hours of her time researching, calling suppliers, creating surveys and presenting her 
ideas and opinions at P&C meetings. This was an enormous job and we value her dedication to completing the order so that we can have our new shirts in mid-Term 1.  
 
Thank you again to our amazing canteen committee - Joanne King, Tina Abbott, Victoria Harrington, Kylie Whitaker and Melanie Ewen. Your hours of effort in keeping our canteen running, being our 
major fundraiser again this year is appreciated and recognised. This year we raised approximately $8500 which is an astounding amount! Thank you, parents and children, for using our canteen! You are 
helping to raise vital funds for our school. We welcome Katie Hulse, Renee Schinzig and Kim Warren to the committee for 2019. A huge thankyou to Victoria, Kylie and Tina who helped get our fully 
volunteer run canteen off the ground and have put in so much time over the past 4 years to get it to where it is today. But, we must thank everyone who has stood behind the canteen counter madly 
getting everything ready to feed our hungry children. Thank you for donating 4 half days per year. Without you, our canteen would not function! Our canteen committee is investigating new menu items 
for next year, and if you would like to have some input into our canteen, please come along to our P&C meetings or contact one of our committee members. 
 
Spending all of our fundraised money has been so much fun this year. We donated $17500 for the school library upgrade, $2000 for school excursions and $1500 for learning resources. We used funds 
raised from 2017 and 2018 to cover these huge projects and without this, the school would not have been able to commit to all of these projects this year. 
 
I would like to publicly recognise your P&C committee for 2018: Kym Gibbs, our Vice-President and Swimming Pool representative, Melinda King our Secretary, Karen Harrington our Treasurer and 
executive committee members Joanne King, Kylie Whitaker & Mel Wilkie. Thanks to our Catering representative Melanie Horley, our School Board representative Amy White and our Sports 
representative Victoria Harrington. Your input and contributions are greatly appreciated. Our regular attendees to P&C meetings are also thanked for their time and assistance. Our P&C is a great way of 
keeping updated in what is happening in the school community. All are encouraged and welcome to come along to share opinions and discuss the funding directions P&C should take.  
 
I have thoroughly enjoyed being P&C President this year – the process and behind the scenes work that parents do for our school has been so interesting, as a teacher, to be a part of this year. I will be 
stepping down as President next year, but will still play an active role on our P&C. I look forward to 2019! 

P&C President Report   
Marnie Gallegos 



Highlights from 2018 
Success for All Students High Quality Teaching &Leadership Building Relationships & Partnerships 

Year 6 Student Leaders attending GRIP conference in 
Albany 
Easter Bonnet Parade 
Williams T/20 Blast Cricket Cup 
Wattle Winter Carnival 
Book Week 
Humphrey’s Dance Lessons & Showcase 

In Term Swimming Lessons 
Faction Swimming Carnival 
Smart Start 0-4 Early Years program 
School & Wattle Division Cross Country 
Hockey & Cricket Clinics 
Library Upgrade and grand opening 
Dads & Kids Camp Out 
Outdoor Classroom Day 
Collaboration and participation with Shire of West 
Arthur for ANZAC and Remembrance Day. 
Returned Serviceman talk with students about the 
history of Australia’s involvement in wars 
Shire of West Arthur Senior’s Christmas lunch 
performance  
2019 Christmas Concert 
Maui Catches the Sun whole school musical 
performance 

Safer Internet Day 
Think U Know with Williams Police 
Positive Schools Conference 
Faction & Wattle Division Interschool Athletics Carnivals 
Working with Landcare & Blackwood Basin Group: 
• Water Monitoring 
• Building Bee Hotels 
• Tree Planting on National Tree Day at Nanjip Creek 

and Lake Towerrinning 
• Clean up of Nanjip Creek 
• Installation of Red-Tailed Phascogale nesting boxes 

and monitoring cameras 
Hillman Airstrip Excursion with RAAF 
Kindergarten Better Beginnings Excursion to Shire of 
West Arthur Public Library 
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2018 Attendance Results 

Education Region 
Student 

Group 

Attendance 

Rates 
Authorised (A) Unauthorised (U) Absence 

Proportion of Students 

in Attendance Categories % 

% A % U % Regular Indicated Moderate Severe 

All Regions 

(WA Public Schools) 
All 90.7 60.2 39.8 71.8 17.0 7.3 3.9 

Wheatbelt All 89.4 56.4 43.6 67.8 19.3 8.1 4.8 

Darkan PS 

Semester 1  
All 95.0 38 62 78 7 5 0 

Darkan PS 

Semester 2 
All 91.2 51 49 62 15 5 2 

Darkan Primary School has continued to have a significantly higher attendance rate than the Wheatbelt Education Area and all WA Public Schools for Semester 1. 
Our high level of Unauthorised absences is a cause for concern, however a number of these are vacations being taken within the school term.  Parents are notified when this 
occurs and receive a letter stating the absence is not approved or authorised. 
We will continue in 2019 to promote the importance of regular attendance at school through newsletter notifications. 
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2018 Student Centred Funding 

Per Student Funding   $665,707.00 
Student and School Characteristics  $510,899.30 
Targeted Initiatives   $28,906.50 
Operational Response Planning  $711.25 
Total    $1,206,224.05 
In 2018 we carried over $79,811 in cash and $79,223 in salaries from our 2017 
budget. 
 

Our parents’ voluntary contributions increased by 2.75% from 63.8% in 2017 to 66.55% in 2018.  Our parent contributions are vital as they add to the funds are school 
receives. In particular your contributions go towards: 

Our School Chaplain, Julie Ann Evans has continued to be funded for 3 days a fortnight to support the pastoral care of 
your children.  Julie Ann supports our Partnerships and Relationships priority area by building the health and wellbeing of 
staff and children within our school. 

With these funds we were able to : 
• Upgrade our laptop lease to acquire 20 laptops for your children to use 
• Lease 2 new E-boards for 2 classrooms 
• Purchase additional iPads so each class has a set of 10 and move us closer to 1:1 iPad or laptop availability 
• Upgrade our school library with the additional of significant funds from our P&C, to purchase much needed and more suitable library shelving and storage 
• Purchase numeracy resources to support our Mathematics program 
• Purchase additional reading resources to support our Guided Reading program 
• Purchase bikes, trikes, rickshaws and taxis for our Early Childhood play ground 

• Exercise books, scrapbooks, paper and photocopying 
• Purchase of Think Mentals  and Sound Waves workbooks for your children to compliment our Mental Computation and Spelling 

programs 
• Consumable art materials for our Visual Art program 
• Additional stationery supplies 
• Library books 
• Mathematics and English games 
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1 3,475.00$                       3,474.55$                       

2 6,317.00$                       6,317.41$                       

3 -$                                 -$                                 

4 28,433.00$                    28,433.00$                    

5 -$                                 -$                                 

6 -$                                 -$                                 

7 2,824.00$                       2,823.80$                       

8 3,913.00$                       4,108.76$                       

9 -$                                 -$                                 

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

44,962.00$                    45,157.52$                    

79,811.00$                    79,811.20$                    

Student Centred Funding 261,426.00$                  261,425.59$                  

386,199.00$                  386,394.31$                  

-$                                 -$                                 

386,199.00$                  386,394.31$                  

Locally Raised Funds38,224.96$       

Student Centred Funding261,425.59$     

Other Govt Grants2,823.80$         

Other  4,108.76$         

Transfers from Reserves-$                   

306,583.11$     

1 18,155.00$                    14,403.84$                    

2 13,000.00$                    10,444.65$                    

3 121,570.00$                  118,799.21$                  

4 57,133.00$                    54,778.38$                    

5 117,299.00$                  78,315.76$                    

6 13,662.00$                    13,661.66$                    

7 15,000.00$                    15,000.00$                    

8 2,985.00$                       2,874.61$                       

9 500.00$                          126.50$                          

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

359,304.00$                  308,404.61$                  

-$                                 -$                                 

359,304.00$                  308,404.61$                  

26,895.00$                    

Bank Balance 115,294.77$                                 
Made up of: -$                                                

1 General Fund Balance 77,989.70$                                   
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 35,495.32$                                   
5 Suspense Accounts 3,113.75$                                     
6 Cash Advances -$                                                
7 Tax Position 1,304.00-$                                     

115,294.77$                                 Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Darkan Primary School
Financial Summary as at

Actual

31 December 2018

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees
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Darkan Primary School 
1 Darkan South Road, 

DARKAN WA 6392 

08 9736 1299 

darkan.ps@education.wa.edu.au @ 
Striving for  

EXCELLENCE 
Showing  

INITIATIVE 
Being  

CONSIDERATE 


